DISCLAIMER:

This informational presentation is intended to increase provider awareness and to present suggestions to
providers on how to obtain specific benefits related to Health Professional Shortage Area (HPSA) designations.
The provider is responsible for verifying that all HPSA benefits applied for by the provider are received and that
suggestions in this presentation apply to their situation. Unless you are the addressee of this informational
presentation or any part thereof, or unless you are authorized to receive this informational presentation by

HPSA Acumen, Inc., you shall not use, copy, print, or disclose to any third parties the contents of this
presentation or the presentation itself.

HPSA Acumen, Inc., reserves the copyright on this material. HPSA Acumen, Inc., 20210
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Orchestrating Health Shortage Designations
HPSA

MUA & MUP

Rural Health Clinic

Supporting Services

Benefits Support — shepherd clients’ constituents through all program benefits so they easily make full use of their shortage
designation.

Bonus Billing — verify all HPSA bonuses were collected and shepherd clients through the process of acquiring uncollected
bonuses.

Shortage Analysis

Community Health Needs Assessment
VITALS - Physician & Mid-level Staff Development Plan
Gero-Psychiatry Network Assessment
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http://www.columbia-bassett.org/
https://www.google.com/imgres?imgurl=https://www.practicematch.com/sharedfiles/PracticeTrack/Email/miriamgoddard/image/OH_Mercy_Health_d49a726448d67b388e7aa52ec5b90ba5.png&imgrefurl=https://www.practicematch.com/physicians/job-details.cfm/526406/family-medicine/ohio/springfield/mercy-health-springfield-regional-medical-center/&docid=2xwb0UhzujgzhM&tbnid=updfp2LxD6-JbM:&vet=10ahUKEwjrzfTk7MjhAhXCzVkKHcdBDLIQMwhDKAYwBg..i&w=1083&h=225&bih=651&biw=1360&q=mercy%20health%20system%20ohio&ved=0ahUKEwjrzfTk7MjhAhXCzVkKHcdBDLIQMwhDKAYwBg&iact=mrc&uact=8

HPSA Overview
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What is a HPSA? ((E“m%jg o

Health Professional Shortage Area

¢ Federal program to attract, recruit, and retain physicians
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¢ Primary Care

¢ Mental Health

e Dental Health




Types of HPSAs ((‘E’ vf ar

Each category of HPSA has five types:

1. Geographic
2. Low Income Population
3. Specialty Population:
* Migrant Workers; Medicaid; Medically Indigent
4. Facility:
 RHC, FQHC (CHC), Prisons

5. Governors HPSA
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Each HPSA Designation provides:

1. Student Loan Forgiveness
2. J-1Visa Waivers
3. NHSC Workers
4. Grants

5

RHC
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The Ultimate Benefit f) gfﬁ"‘

e The Geographic HPSA - and only the Geographic HPSA
- provides a 10% Medicare bonus.

Bonus Rates

HPSA Acumen ?
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Up to $50,000 in
return for a 2-year
service commitment

Continuation IF S50,000 covers all

Contracts — Up to outstanding loans,
S360,000 over 16 contract with NHSC
years ends after 2-years




NHSC Specialties
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Primary Care Medical

Physicians (MD/DO)
* Family Medicine
* General Internal Medicine
* General Pediatrics
* Obstetrics/Gynecology
* Geriatrics
Physician Assistants (PA) and
Nurse Practitioners (NP)
Adult
Family
Pediatric
Women’s Health
Geriatrics

Dental Care

Doctor of Dental Surgery (DDS)

Doctor of Medicine in Dentistry
(DMD)

e General Dentistry
e Pediatric Dentistry
Dental Hygienists

Behavioral/Mental Health

Physicians (MD, DO)

* Psychiatry
Health Services Psychologists
(HSP)
Licensed Clinical Social Workers
(LCSW)
Psychiatric Nurse Specialists (PNS)
Marriage and Family Therapists
(MFT)
Licensed Professional Counselors
(LPC)
Nurse Practitioners (NP)*
Physician Assistants (PA)*

y
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Certified Nurse-Midwives (CNM)
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NHSC Eligibility Requirements

Hours Time-Off Suspensions

e Work at least 40 hours per e Up to 7 weeks (35 workdays e Extends contract

week per year) e Medical/Personal leave

e Minimum of 45 weeks per e Vacation

year e Maternity/Paternity Leave

- Ulnees e Adoption Leave
e May be compressed into 4
days not to exceed 12 hours
of work w/in any 24 hour e Adoption

period.

e Maternity/Paternity e Armed Forces Active Duty

e Holidays

¢ Maximum of 8 hours for
clinical-related administrative
duties

e Continuing Education

*Employees working 37.5/weekly with 30 min. lunch everyday qualify as full time. (2.5 hours/wk allotted for lunches)
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NHSC Eligibility Requirements

Employed or accepted employment at
an NHSC-active site by July 18, 2022

Be a U.S. citizen (U.S. born or naturalized)

Have unpaid government or commercial or U.S. national
loans for school tuition, reasonable
educational costs, and reasonable living
expenses, segregated from all other debts
Current, full, permanent,
unencumbered, unrestricted health
professional license, certificate or
registration in the discipline applying to
Be eligible for federal employment serve

Participate or eligible to participate as
a provider in Medicare, Medicaid, and
CHIP, as appropriate
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National Health Services Corps
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2022 NHSC Timeline

(1) Spring - NHSC (4) September -
Site Certification NHSC LRP Awards
Applications Announced
>
January July December

(2) July/August —
NHSC Site
Certification
Approvals
Announced

*(3) November -

NHSC LRP
Application Cycle

* NHSC opened their 2022 award cycle early in November this year. We do not know if this is a
permanent change. In years’ past the cycle typically opened in February/March.
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NHSC Loan Repayment Program ((@ 7£ ‘f Qar

Sites Eligible For Loan Repayment

-

1. Private practices and group practices
2. Rural health clinics (RHCs)
3. Federally Qualified Health Care Centers (FQHCs)
4. American Indian Health facilities, including Indian Health Service (IHS)
Hospitals with outpatient clinics
5. FQHC look-alikes
6. State or federal correctional sites Eligible sites are those that
7. Community Health Centers provide outpatient, ambulatory
8. State or local health departments primary care, mental, or dental
9. Community outpatient sites services in a HPSA

10. School-based clinics

11. Mobile units and free clinics
. : : : . SERVICE

12. Critical Access Hospitals with outpatient clinics CORPSQY)
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NHSC Loan Repayment Program ﬁ%?ﬁ“

Sites Not Eligible For Loan Repayment

* The following are not eligible NHSC service sites, even if they are located in a
HPSA:

* County and local prisons
* Other inpatient facilities
* Inpatient hospitals (except for CAHs)

* CAH providers must spend at least 16 hours/week of their full-time
obligation in a hospital-affiliated outpatient clinic. The outpatient site must

be NHSC certified. NATIONAL HEALTH
SERVICE

CORPSQY)
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Overview of Nurse Corps LRP

e A public or
private health
care facility
located in,
designated as,
or serving a
Health
Professional
Shortage Area
(HPSA).

e Up to 60% of
debt repaid

e Registered
Nurses

e Nurse
Practitioners

¢ Certified Nurse
Midwives

e Clinical Nurse
Specialist

e Certified Nurse
Anesthetist

e Nurse Faculty

e 2 year
commitment

e Renewable for a
3" year for an
additional 25%

Award Information I[&
Eligible Professions

e Payments made
monthly

Eligible Site Definition |

Health Professional Shortage Area

HPSA Acumen ©2021 HPSA Acumen Inc. All Rights Reserve

Conducting Shortage Analyses Nationwide Since 2002




Nurse Corps Eligible Site Types

Community Mental Health Home Health Agencies
Centers Free and Charitable Clinics

Urgent Care Centers Hospice (Home, Outpatient

Ambulatory Surgical Centers or short-term Inpatient)

End Stage Renal Disease

Small Rural Hospitals Dialysis

(including CAHs)
State or Local Health

American Indian Health Departments

Facilities Residential Nursing Homes
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Nurse Corps LRP Selection Process

2021 Funding Delegation
FUNDING

ALLOCATION

* There was S5 million set aside
for Women’s Health NPs,
CNMs, and certified OB/GYN
RNs working in an OB/GYN
setting

M Nurse Practitioners
B RNs and other APRNs Psychiatric NP’s — up to 20%

B NUGE Other NP’s — up to 30%

RNs in DSH — up to 15%
RNs in other CSF — up to 25%

Nurse Faculty —up to 10%
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Nurse Corps LRP Selection Process

100% or greater debt-to-salary ratio with a Primary Care or
Mental Health HPSA score of 25-14

<100% debt-to-salary ratio with a Primary
Care or Mental Health HPSA score of 25-14

y  100% or greater debt-to- = 4
salary ratio with a Primary
Care or Mental Health HPSA
score of 13-0

A score
of 13-0
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Other Federal Benefits ﬁmifgw

Your Primary Care HPSA Status




data.HRSA.gOV https://data.hrsa.gov/tools/shortage-area/by-address | Search B A-Z Index

Find Health Care v Tools v Topics v

Home » Tools : Find Shortage Areas » Find Shortage Areas by Address

~\ Find Shortage Areas by Address

Enter an address to determine whether it is located in a shortage area: HPSA Geographic, HPSA
Geographic High Needs, or Population Group HPSA or an MUA/P.

Note: This search will not identify facility HPSAs. To find these HPSAs, use the HPSA Find tool.

Search Criteria

Please provide a street address, city, and state or a street address and ZIP Code.

Street Address:

Address

City:

City

State/Territory: ZIP Code:



- - . -

Standardized address : .
4100 State Highway 66, Stevens Point, Wisconsin, 54482 MUA Data as of 03/10/2022

[+] More about this address

In a Dental Health HPSA: v Yes
HPSA Name: LI-Portage County

ID: 6558001139

Designation Type: HPSA Population
Status: Proposed For Withdrawal
Score: 13

Designation Date: 09/20/2017

Last Update Date: 09/10/2021

In a Mental Health HPSA: v Yes
HPSA Name: LI-Portage County

ID: 7557183618

Designation Type: HPSA Population
Status: Proposed For Withdrawal
Score: 16

Designation Date: 05/13/2019

Last Update Date: 09/10/2021

In a Primary Care HPSA: v Yes
HPSA Name: LI-Portage County

ID: 1551828837

Designation Type: HPSA Population
Status: Proposed For Withdrawal
Score: 9

Designation Date: 10/27/2017

Last Update Date: 09/10/2021 Note: The address you entered is geocoded and then compared against the HPSA and MUA/P data in data.HRSA.gov. Due
to geoprocessing limitations, the designation cannot be guaranteed to be 100% accurate and does not constitute an

In a MUA/P: X No official determination.



O EJ https./fwww.ruralhealthinfo.org/am-i-rural/report?lat=44.543148Ing=-89.54432&addr=4 100 5tate Highway 66%2C Stevens Point%2C W 54482 &exact=1

Shortage Designations

Health Professional Shortage Areas

Primary Care YES +« Name: LI-Portage County

+ Date of Designation: October
27,2017

+ Last Update: September 10,
2021

Dental Care YES « Name: LI-Portage County

+ Date of Designation:
September 20, 2017

+« Last Update: September 10,
2021

Mental Health YES « Name: LI-Portage County

s Date of Designation: May 13,
2019

+« Last Update: September 10,
2021

Medically Underserved Areas/Populations

Medically Underserved Area (MUA) NO
Medically Underserved Population (MUP) NO
Medically Underserved Area - Governor's NO

Exception (MUA-GE)

Medically Underserved Population - Governor's NO
Exception (MUP-GE)
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Other Federal Benefits ﬁ“ﬂéfgw

Your Mental HPSA Status
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Other Federal Benefits ﬁmifgw

J-1 and H-1B Recruitment




J-1 and H-1B Recruitment Fm-;lt’ Qr

e Easy to obtain J-1 and H-1B Visa Waiver Physicians
e J-1s are obtained through the State Conrad 30 Program

1. This opens door to highly qualified
physicians that would like to remain in
the country.

2. This includes specialists - 10 out of 30
annual visa waivers are available for
specialists.
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HPSA BENEFITS & agﬁnf

—

Grant Opportunities
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Grants Opportunities

* Residency, Pre-Doctoral, Podiatric Residency, Graduate
Training, Faculty Development

* Grants for Physician Assistant and Nursing Programs,
Dentistry, and Mental Health

* Allied health related grants

* Special project related grants, etc.

* Faculty Training Projects in Geriatric Medicine

Health Professional Shortage Area
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S - F“} (. —
Grants Opportunities R FQ

e Mental Health Clinical and AIDS Service-
Related Training Grants

e SAMHSA - Grants to improve the quality
and availability of substance abuse
prevention, alcohol and drug addiction
treatment, and mental health services.

© Can Stock Photo - csp11801229
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s C e
Grants Opportunities R fn

e Health Administration Traineeships

e Grants to improve resource coordination and
development of Primary Care Offices

e Grants for facilities to improve the health
status of minority populations

Health Professional Shortage Area
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HPSA Benefits ﬁ\wlﬁn‘

Rural Health Clinic
Placement
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Rural Health Clinics ff Eea-

e A Rural Health Clinic grants you heightened Medicaid and Medicare reimbursement
® Provider-Based type RHCs are reimbursed based on cost
e National Average Payment anywhere from $245/visit for Provider-Base RHC

* Independent type RHCs pay enhanced Medicare reimbursement rates for PAs and NPs up
to $113 as of January 2022

e Non-profit RHCs are eligible for facility HPSA designations which often score higher than
other HPSA types. This allows them to be more competitive for federal loan repayment
programs (NHSC and Nurse Corps)

. — . B
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- F“} §- haid —
Grants Opportunities ~ m%f FQ

* Residency, Pre-Doctoral, Podiatric Residency, Graduate Training, Faculty
Development

* Grants for Physician Assistant and Nursing Programs, Dentistry, and Mental
Health

* Allied health related grants
* Special project related grants, etc.

* Faculty Training Projects in Geriatric Medicine
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HPSA Benefit Support ((‘E‘ Qg Qr

1. Create marketing materials for available programs

2. Create a webpage as an online resource of available programs and
HPSA Acumen contact information

3. Coaching and guidance for the providers interested in/applying for loan
repayment programs

4. Walk sites through approval process to gain federal recognition for loan
repayment

5. Track all HPSA designations and site approvals to make sure all
renewals are accomplished in a timely manor

6. Support clients questions on all HPSA benefits

7. Prospect for tailored grant leads on a routine basis

Health Professional Shortage Area Af&
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KY SUD
LRP

KY
_ Physician
NHSC LRP* NHSC Site LRP
Certification
OCT NOV DEC
NURSE STAR LRP NHSC and Nurse Corps Award Offer
COPRS LRP* Deadline — September 30t Annually

*The NHSC and Nurse Corps LRP’s both opened their 2022 application cycles early in November 2021



LRP Marketing Mat e Sfar

i
Are you an RN, NP, CNM, CNS, CNRA, or Nurse Faculty Member?
ELIGIBILITY REQUIREMENTS
= PROVIDER ELIGIBILITY =
« Befully licensed JOINT TOWNSHIP DISTRICT e JOINT TOWNSHIP DISTRIC
. C leted b 7 MEMORIAL HOSPITAL” v . !\AD/DOS current{y _practlcnng or \'H'.’VIORIAL HOSPITAL’
. Er?\r;l%iez furlf-lzlr:g at an eligible A AT ARE AT : L v I -

site e Providing primary care (FP. IM,
Be a US. Citizen, US. National or PED. Adolescent Med. OB/GYN
Permanent Resident ’ ) St % . e
* Have educational loans that are N U RS E ‘ O R P S % Certiic Bychisny

purely educational and not

consolidated with other kinds of

- LOAN REPAYMENT st/ L

S PROGRAM AWARDS UP TO 85% OF * Awards up to $50.000 for a full-
balance applies YOUR EDUCATIONAL DEB time 2-year service commitment
* No judgment liens from federal Can apply for full-time or part-
aibéxuftmg service obligation e e ; ; time contracts
No defaults on federal payment Applications are funded primarily based on a debt-to-income ratio.
obligations Although the majority of funding is reserved for Nurse Practitioners, all
nurses with a greater nursing educational debt than annual income are
encouraged to apply.

1-year contract extensions are
available for an additional 2 years

WHY ARE THESE BENEFITS AVAILABL
e ——————

Total award amounts are up to $50 000 in
return for 2-year service commitment

Guidelines Application
These benefits are a part of an effort to attract and
name" is dedicated to supporting you and helping
repayment benefits. Loan repayment is just one b

that makes healthcare possible in our community.

Health - St. Rita's Medical Centeris dedx:a!ed 1o

STEP-2 STEP-3

e s ":.'n'fm:i? o ;:'}:‘”’ o o & Review the Eligibility Complete the Online If you need help. we
Cecni i ayr 1 e enkan ek 1 e o Guidelines Application have an advocate
Bn-,ux‘d:’z.i o D-ﬂ:):ufuuir you are suhored

available for you:

HPSA Acumen
(716) 483-0888 ext. 206
Support@HPSA.us

https//calendly.com/hpsabenefits

Nurse Corps is a federally funded program that awards scholarships and loan
repayment to nurses in exchange for a minimum service commitment of two years at
a facility experiencing a critical shortage of n By supporting these nurses,
Nurse Corps builds healthier communities across the country.

APPLICATIONS ARE DUE BY:

February 25, 2021 HRSA
@7:30 pm.ET vNur e Corps

Application Open Date: November 2021

Application Close Date: December 2021

Health Professional Shortage Area i
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Loan Repayment Flyers

d rd
Approved MD/DO Specialties: e Must be a U.S. Citizen or Legal

Permanent Resident

. Hospitals
- Be fully licensed g : e Family Medicine/Family Practice
- - Public or Private Y A Y e Hold a full. unrestricted physician
« Completed training Hospitals * General Practice 2 <
: DB bIoBotiionAte Share e OB/GYN license from the Texas Medical
= Employed full-time (32+ hours) atan Hospitals e General Internal Medicine Board
EUOie site; e Medicine - Pediatrics
4 5 ” ™M igi ke th
« Be aU.S. Citizen, U.S. National, or Community-Based Settings e General Podiatics - : uit bedellglt:.e tot.ta ? the exam
i . or board certification from
Eosimnmract Reastwnt « Ambulatory Surgical Center = Psychiatry .
« Have educational loans that are purely « American Indian Health Facilities * Geriatrics ty boards rec n
ol i and not i with « Community Mental Health Centers THECB administrative rules, if not
—_— ~ *~"age Renal Disease (ESRD) et
s Center 4
lly Qualified Health Center E /2 2in a HPSA area. or Texas

== MERCYHEALTH . . . . - OHIO PHYSICIAN iy

lealth Agencies ~ = LOAN » conflicting service
) Programs < -

\enaged Hoalth Cumteey = REPAYMENT
PROGRAM

NURSE CORPS

tial Nursing Homes - ) RAM PURPOSE
- 2, : Lth Cli
LOAN REPAYMENT X {ased clinics =
b Physician Loan Repayment Prograr
Award amounts up to $50,000 in
return for 2-year service commitment

ral Hospitals (including CAHs)
-ocal Health Departments
are Centers

WHY ARE THESE BENEFITS AVAILABLE? APPLICATION DEADLINE: TBD

PROGRAM crease access to primary care for
1t assistance. physicians commit to
im of two years at an eligible site in
al Shortage Area (HPSA) or Health

These benefits are part of an effort to attract and retain healthcare practitioners in your area. Mercy Health St.
Rita's Medical Center is dedicated to supporting you and helping you to maximize your chances of being awarded ime ratio and public health If you need help, we have
loan benefits. Loan is just one benefit that acknowledges you as the driving force that makes Eealth focus. complimentary support services ts regardiless of ability to pay.

available to you:

healthcare possible in our community. 0
. == MERCYHEALTH foingemaiagunl

Review the Complete the Online
Program Guidelines Application

Advocates are 716-483-0888 ext. 206

available! Do EeA e
' TRULY APPRECIATES https://calendly com/hpsabenefits

Nhy are these benefits available?

htt; 't 1. h8u8mt: htt; i 1. 2 hyad
ps://tinyurl.com/ch8usmtx ps/Ainyurl.com/2meyhya: HPSA Acumen, Inc.

(716) 483-0888 ext. 206

Support@hpsa.us

https://calendly.com/hpsabenefits P 22 oo e ressird and that mgpesions in hia oan Repayment Programs are a way for federal and state governments to help attract
| "{::::; ki mptripar ’”""Ww w""“’“‘ ind retain healthcare clinicians to areas with worker shortages.
One-on-one assistance availablet Professional shortage Area varro Regional Hospitalrecognizes the value these programs can bring to their
SA A ployees and has chosen to also provide you with one-on-one support throughout the
3 Cyrn?n 5 A ot pplication process. If you would like assistance or have questions. advisors are a phone
fine Shartace Analveac Natinnwide Since sllaway.
o,
AWARDS Up TO 85/0 OF YOUR - is our hope that helping to alleviate the burden of student loans will allow healthcare
linicians to focus on what you do best — provide exceptional care for our community.

EDUCATIONAL DEBT

Review the Eligibility Guidelines Complete the Online Application

APPLICATION DEADLINE EXTENDED TO: o

https://tinyurL.com/zsefgfus 2 https:/ /tinyurL.com/3msxa426

JANUARY 27, BY 7:30 PM ET
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Quick Reference Guide ‘

MERCY HEALTH -

TAL
HOSPT
WILLARD

1997 when MerijkaE, Lampard, foundgr
nner. She completeg her first HPSA for
ayment Program Wesfurther einfopceq while working
de Emin bees i, falo, Y. It Was &pparent to hep the
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Questions? ((Sf ‘gﬁaﬂ

HPSA Acumen

JOS@HPSA.US
(716) 483-0888 ext. 202

DISCLAIMER: This informational presentation is intended to increase provider awareness and to present suggestions to providers on how to obtain specific benefits related to Health Professional
Shortage Area (HPSA) designations. The provider is responsible for verifying that all HPSA benefits applied for by the provider are received and that suggestions in this presentation apply to their
situation. Unless you are the addressee of this informational presentation or any part thereof, or unless you are authorized to receive this informational presentation by HPSA Acumen, Inc., you shall

not use, copy, print, or disclose to any third parties the contents of this presentation or the presentation itself.

HPSA Acumen, Inc., reserves the copyright on this material. HPSA Acumen, Inc., 20210
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